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r discrimination at workplace & its impact on the
employee’s performanc ta was collected via questionnaire and in-depth interview from
randomly selected from top yate educational senior secondary schools operating within
Gurgaon region. The analysis & finding shows that females are discriminated more than males
in private schools. The impact of gender discrimination on satisfaction & motivation,

commitment & enthusiasm and stress level was assessed through Likert scale and z test. The
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results showed that gender discrimination decreases satisfaction, motivation and commitment &

enthusiasm level of employees, and increases the stress level in the employees.

Keywords: Gender Discrimination, Workforce, Satisfaction & Motivation,

Commitment& Enthusiasm, Stress Level.

Introduction

refers to i indi Is because of their gender. It is a situation in
which someone se of their gender, usually when a woman
Is treated less well tha n. Because of gender discrimination, girls and women
do not have the same opportunities as boys and men for education, meaningful
careers, political influence, and economic development. In some societies, this

practice is ancient and tolerable to both genders. Certain religious groups hug
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gender discrimination as part of their belief. On the other hand, in most developed

nations, it is either illegal or generally measured wrong (Bukhari&Ramzan, 2013) .

Gender discrimination at the workplace happens when employees are treated in a

different way just because of they belong to particular gender and it also affects

terms and benefits of employment. For instance cha in position, difference in

discrimination, differen salary and wages, discrimination/differences in
promotion and inequity related to different goods and facilities provided to
different gender. Employee is a back bone of the organization that performs critical

tasks for the survival of the organization and employee productivity affected by
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gender discrimination. Therefore this study is designed to investigate gender

discrimination and its effect on employee’s performance.

Literature Review

Erik et al., (2006) have conducted the res on whether women are

if they believe that their iors or others having power over their careers expect

or prefer it. The findings of their research showed that businessmen discriminated
women and people at the top of the organization are most biased against women
than people at the bottom. Their study has also confirmed that management support
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discrimination, though those discriminations were less than the findings of earlier
research, reflecting increasing equal opportunity. It was also confirmed through
their research that the discrimination is more because of external pressures than

from internal.

Habib (2000) has studied the effects of Brick Wall Glass ceiling in public
administration of Bangladesh. His ana that women are
Aigher posts (Glass
build a wall
was hindered by the
overnment laws and
regulations in | wever, that discrimination was
not for

This disparate treatment against

women had im e, motivation and performance.

Uzma (2004) found o identity is created through the society, environment
and parents. It is a two-way process - how people view you and how you view
yourself. Attitude of parents towards their children formulate their identity.

Parents usually consider their daughters as weak, timid, and too vulnerable; they
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need to be protected by the male members of the society. Because of this reason
females cannot suggest or protest. This is the first step of subjugation and
suppression. According to her; even the educated females have the double identity

— professional and private. Another finding of her research was that the income of

the women is not considered as the main financial e for the family, but as
supplementary to the income of their mal
not valid for the upper and advan eedom is given to

their females.

Adhikari (2014) she nies of lucknow .She

nder paid and get less rewards as
compare to 1otivation and moral which effect their

productivity.

Objectives

This paper is an attempt to find out the degree of gender discrimination in private
schools. Usually numbers of females are more than numbers of males’ teachers in
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private schools. Besides these females are more discriminated then male

employees in terms of salary, promotion etc.

The main objectives of this paper are:

ductivity and employee
e was collected from 10
5 male &5 female, employees from

each school were nnaire. So the sample size was 100

comprising of 50 mal 50 females. Other vital statistics regarding
incentives granted and PrOJct performances were collected via depth-
interviews with concerned people and other sources like internet. The male

and female statistics were then separately studied and compared with
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college’s performance statistics to draw various inferences.

Data Interpretation:

To evaluate the work performance of male and female professionals from

various schools, their following attributes were co
Regularity and timeliness
Quantity of work
Quality of work

Inter-personal relations

And thus the

School-wis rformance O le & females

F
Regularity & Timeliness 77.6
Quality of work 80.2 86
Quantity of work 77.4 66.8
Inter-personal Relationship 69 86
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Extra Efforts 82.4 73.6
Mean Work Performance 32.8 79.4
Performance Ratio 2 1.95

The above table shows that males employees sc

timeliness,

higher in terms of regularity &

s incentives

0/

Discrimi

3.82

18.40

Discriminati ject Leads 21.58

Overall Discrimination

14.60
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The above table depicts the Variation in terms of Percentage, where the Mean

discrimination shows that females are highly discriminated in project leads.

Discussion

Respondent: It is inferred that 48% women 49% are agree

, 2% are not agree and 1% are re strongly

agreed, 28% are agreed, 4% are not a neutral.

Q2 Do you feel m motion faster

than you?

Respond 98% females are strongly
agreed that ma 1S as they can be easily shifted. While
s strongly agreed that females get
said 85% private schools have only female

promotion inn school

principals. While 15% are agreed.

Q3 Do you think male/female employees are getting more benefit than

you?
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Respondent: 85% females employees strongly agreed. They said males get

benefit in terms of extra duties. 10% females are neutral. While 88% males

said that females are more benefited in terms of salaries, stay back duty and

| females get priorities in selection.

Q6 Do you think mal ales are getting more salary than you for the

same work?

Respondent: 74% females are strongly agreed, 20% are agreed whereas 5%

are not agreed and 1% are neutral. 90% males are not agreed, they said that
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females are always ready for job in less salary. They also argued females
have fewer responsibilities for the finance of family so they are happy in

what they are getting. 5% males are agreed while 5% are neutral.

FINDINGS:

On the basis of questionnaire and perso
that in school sector females ar

Whereas males are discrim

ess, less motivated. Due to
is they like to engage in
their selve 00l | of less working hour of job &more

holidays.

Conclusion &Suggestio

On the basis of above study it can be concluded that females are more
discriminated. Despite an insignificant difference in the work performance of

male and female employees, the females are considerably under-rewarded
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and under estimated. The gender discrimination has contributed to gender
wage differentials and is higher in terms of non-monetary incentive. The
discriminated Victims of gender discrimination lose motivation and morale

necessary to perform their jobs effectively an nd to give their low

performance, If we eliminate gender discrimination en will deliver all
the potentials, skills, knowledge to de nation and the
whole world. However after fac iscrimi performing

well in education field. Only due

touch employers prefer.female’s teachel > primary |
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