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Abstract
Human being is a social animal who needs time for satisfying their various needs. An individual spends most
of time a day in office, remaining is spent with family and friends. Individual is not left with much time for
himself. In today’s competitive world it is becoming essential for a person to spend more time in office and
adapting to world which is changing faster than ever. In order to perform better a person must take out time
for himself and do other things which satisfy his or her creativity. This work life balance ultimately benefits an
organization by making employee more productive and creative. If a person is not satisfied with their lifestyle,
which includes spending quality time with their family, than it ultimately affects their Work life, so it is
necessary to balance work and lifestyle. Lifestyle includes a person’s health, amount of quality time spent with
family and leisure activity. Work relates to a person’s career ambition. An organization should focus on
providing best of work life and self-management balance, that will ensure more focused energetic and creative
employee, who can handle stressful situation with ease. If a person is not able to spend quality time with his
children, parents, spouse, relatives and friends than it could negatively affect his overall performance at
workplace.
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